




volunteer and the students with whom they are working.  
 

7. The principal or designate shall annually review Policy # 2.15.00 (Volunteers in District 
Schools) and related procedures as well as the school’s volunteer program with both the 
school’s staff and parent advisory committee. 
 

8. Volunteers involved in driving students to off-site locations must comply with the 
procedures outlined in Policy # 3.05.00 (Transportation of Students).  
 

9. Volunteer coaches, as set out in regulation 6.B above, must also adhere to the school’s 
Athletic Program Objectives, Guidelines for Community Coaches and Coach’s Code of 
Conduct as outlined in the British Columbia School Sports Handbook.  
 

10. Volunteers must work under appropriate levels of supervision: 
a. Program volunteers working directly with students must do so under the supervision 

of school staff. This may include teaching, administrative or support staff. The 
supervising staff member or designated alternate must be available and on site for 
the volunteer at all times. 

b. The administrator may waive the requirement regarding the availability of a 
supervising staff member with some community coaches. The administrator still 
retains overall responsibility/supervision for the program. 

c. Student volunteers working directly with students must work under the direct 
supervision of school staff. This may include teaching, administrative or support staff.  
The supervising staff member must be identified prior to the student volunteer 
undertaking the volunteer activity.  
 

11. Any employee assisting at a school site other than that in which they are employed shall 
be considered a volunteer and all related policies and procedures shall apply. 
 

12. Student teachers operate, as in all other aspects of their placement, under the 
supervision of their sponsor teacher or other staff member when in a volunteer capacity. 
 

13. Volunteers may be asked to discontinue their role if: 
 

14. Schools using volunteers shall ensure appropriate orientation, training where required, 
and ongoing supervision.  




